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Background: Pursuant to WIOA section 129(c)(2)(C), local areas are required to offer youth programs that involve 
paid and unpaid work experiences that have as a component academic and occupational education.  This 
education may be provided on a concurrent or sequential basis based upon a participant’s employment plan and 
may occur inside or outside the work site.  Local programs have the flexibility to determine the appropriate type 
of academic and occupational education necessary for a specific work experience. 
 
The academic and occupational education component refers to contextual learning that accompanies a work 
experience.  It includes the information necessary to understand and work in specific industries and/or 
occupations and reflects an integrated education and training model that describes how workforce preparation 
activities, basic academic skills, and hands-on occupational skills training are to be taught within the same time 
frame and connected to training in a specific occupation, occupational cluster, or career pathway. 
 
Types of work experiences that require this educational component include:  

 Summer employment opportunities and other employment opportunities available throughout the school 
year;  

 Pre-apprenticeship programs;  

 Internships and job shadowing; and  

 On-the-job training opportunities as defined in WIOA Section 3(44) and 20 CFR § 680.700.8  
 
Local Process: 
For many youth participants, work experience services take place just before or after occupational skills training.  
In these circumstances, no additional academic or occupational instruction will need to take place as the 
occupational skills training fulfills the legislated requirements.   
 
In situations where youth participants are interested in work readiness and job placement assistance only, 
academic and occupational education will be provided via interview, on-line resources and traditional classroom 
style learning (workshop, workbooks, writing essays, etc.).  The expectation is that each youth complete 2 hours 
of a combination of academic and occupational education within a specific time frame and as outlined on the 
Individual Employment Plan by the Career Planner.  Education can consist of soft skill, financial literacy or work 
readiness training, occupational research or hands on occupational learning, and/or academics relating to a 
specific occupation or industry.  Once the 2 hours are completed and documentation is provided, the youth will 
be paid $10 per hour for each hour of training (up to 2 hours).  Hours will be documented on the Educational 
Component Timesheet and paychecks will be processed during the current WDI pay period.  
 
An example of a learning plan is as follows: a youth will be completing an on-the-job training in welding.  She is 
expected to complete an hour and a half long blueprint reading/occupational math on-line tutorial and also write 
an essay on welding in which she needs to interview current welders to get their perspective on the occupation.   


